RISE (SABA) Academy Seeking Experienced Middle/High School
Science Teacher for 2018-19
To be considered, applicants must meet the minimum qualifications below.
QUALIFICATIONS:
•
•
•

•
•

•

•

•

TEACHING CREDENTIAL: Valid Teaching Credential or eligibility for an
Intern Credential, strongly preferred but could be substituted with lab experience.
EXPERIENCED: Full-time teaching experience in an accredited school in the
USA. In addition, experience in running science labs is required.
DRIVEN: RISE Academy teachers have a relentless drive to advance the minds
and lives of students in and out of the classrooms. They have a strong sense of
personal responsibility.
STRATEGIC: RISE Academy teachers work hard and smart. They use systems to
make the most of finite resources, chiefly among them, time.
GROWTH MINDSET: RISE Academy teachers are committed to their students’
growth and their own. They are both proud and critical of their work, and never
stop seeking opportunities to improve.
ENTREPRENEURIAL: RISE Academy teachers are innovators who take
responsible risks to develop solutions to meet each students’ needs. They learn
from data, and act on constructive criticism to improve their craft.
COLLABORATIVE: RISE Academy teachers solve challenges and work
together to advance their craft as a team. They demonstrate strong communication
and relationship building with students, families, and colleagues.
FLEXIBLE: RISE Academy teachers adapt to meet the needs of students and a
startup work environment.

RESPONSIBILITIES:
Community
•
•
•

Build strong relationships with students and their families
Work closely with colleagues to problem solve and to create a successful learning
environment
Understand the assets and challenges our community faces

Innovation
•
•
•
•

Find and focus on opportunities to improve student learning
Problem solve using a discipline approach to empathizing, brainstorming, and
testing new solutions
Taking responsible risks to test and refine new solutions
Sharing solutions with the community and beyond

Instruction & Delivery
•
•
•
•
•

Design and implement curricula aligned to Common Core standards
Participate in all professional development meetings/retreats and opportunities to
further enhance your expertise as a teacher and leadership skills as an employee
Reflect regularly on teaching practice and act on constructive feedback
Engage in collaborative curricula development and problem solving
Maximize personalized learning by creatively leveraging blended learning
resources and adjusting teaching practices to ensure high student achievement

Culture
•
•
•
•

Create a safe, fun and academically challenging classroom culture
Reinforce the school-wide behavior management systems and expectations
Build on the student core values and personalized leadership training in and
outside of the classroom
Hold all students to high expectations both academic and behavior

Data Driven
•
•
•

Use assessment data to refine curriculum, inform instructional practices, and drive
progress towards academic standards
Collect and assess data from the student database and all blended learning
applications to drive decision making around student performance
Analyze data with families, students and school leaders

WHAT WE OFFER:
•
•
•
•
•
•

Competitive starting salaries
An effective instructional coaching system and administrative support
A committed team and mission-driven organization
The opportunity to innovate and disrupt the traditional school model
A parent community committed to educational excellence
Benefits such as employee tuition discount

APPLICATION PROCESS:


Applicants may send resumes and cover letters to hr@sabaacademy.org. In
the subject line, please indicate that you are applying for the High School
teacher job opening in SABA Academy. The review of applications will begin
February 15, 2018.

